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1. Management
2. Manager
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4. Control
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1. Management View Points
2. Pre-Classical View Points
3. Adam Smith

4. Charles Babbage

5. Classical View Points
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1. Scientific Management



o p e 9 Obojlw (Sl ry

LT szl dalws 03,7 palys 9 Sldes cwiin Slr Gz b phie i slul -F
9 Olojle Olaal Gl coz O G K > sl cwlin e 058 r,.ml).é—o
Ols,l

anals Of b cov 5 i i K 0T Glajm 5l Lels ole cupnie gl an sladls s
390 sole e laghe, Gle Gassd malex bl s ad sbul sde e e Mol
Sao9d > ladm ab 428leS cawa OF 3,0 43 b4 g 8,5 158 ,5iS OF 0L, cole>
b Sawdley 0are o 1 0lise sl 1870 dlo o bl usIT b 4y 55,9
Sgd aislis Olo 48 Olgae 4 9 s> Giolssl ol YO
Sl Lo puagliiul pb b 50as (e b bl ghs ele oy pie Ola cads o
g i 4 Slelis 4 T Brme g 0blogs pisle sl 5 Gogb 4 b (Sl r9s5d
G basls )5 ol pae 5 Olelid )5 51 ol gu)y5a &5 Bab (o Juwgie ol slagss,

uslsly ol el

okl Sy e 4yl (s ulw,b g eydgams O

gl 51 LKL 8 5 olasl 4y sobe (3,55 55 ale cu nie ik S Cans

S Olgie 4 1) Olusl g a5’ (o5 g5 318l pomy pE Bily) 9 ciblye (lulual 4 )95 ol
635290 Olail 4l cnl Gulol 1 3,8 0 Ll o LI slajll ule LU s olasl iyl
O3l 5 Olusl ciKa ol 5 3580 43Sl olasil 5 5ol (K50 slasls b Lais a8
hls a5 el s 5 0ls colo 35290 Olgic 4 Oll & 5 Bgdor owsp SolKe 25 L
D 03 B S0 ] Cugire 9 Slbua (Olulus|

sy dss Jolug 9,10 3> B 1 ol ool 5 sl 9,0 wile SO Olusl l ole i 00

(d,._:_lé 5 ) ra)lblq)._:_hq).ﬁi a
Jeol &5 59 S sl 69 cils Bghas e UL Slaes, OISEL 4 1) 395 Az g5 ol

1. Alexi Stakhanov
2. Administration Management Theory
3. Henry Fayol
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1. Division of Work, Division Of Labour
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1. Authority and Responsibility

2. Discipline

3. Unity of Command

4. Unity of Direction

5. Subordination of Individual Interests to General Interests
6. Remuneration of personnel

7. Centralization

8. Scalar Chain

9. Order

10. Equity
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1. Stability of Tenure Personnel

2. Initiative, Creativity and Innovation
3. Team Working Espirit

4. Technical Skill

5. Human Skill

6. Conceptual Skill
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1. Management Levels

2. Operational (Supervisory) Level
3. Media Level

4. Top Level

5. Efficiency



